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Regular Board of Education Meeting
- Cherokee:Sommunite-8gheo! District, 600 West Biuff Street — - o
Agenda for Monday, June 13, 2022 @ 5:30 PM

The tentative agenda contains a list of subjects known at the time of distribution. A copy of the agenda kept
continuously current is available for inspection at the office of the superintendent during regular business hours. This
agenda may be changed up to 24 hours before the scheduled commencement of the meeting. The agenda sequence is
provided as a courtesy only. The board reserves the right to consider each item in any sequence it deems appropriate.

Therefore, we encourage visitors to attend the meeting from the beginning.

NOTICE: If you have comments that you wish to be considered please submit those comments to: Kimberly

Lingenfelter, Superintendent, at klingenfelter@ccsd.ki2.ja.us by June 13, 2022 by 2:00 PM along with your phone
number and you will be called prior to the agenda item you wish to address.

Call the meeting to order

Pledge of Allegiance and Mission Statement
Approve the agenda

Roll call of members in attendance

Action to excuse board members not in attendance

LR

Welcome Visitors
Recognition of persons who wish to speak to the board regarding a school issue not on the agenda

7. Consent agenda

Approve the minutes of the regular meeting [5-16-22] and the public hearing [5-16-22]
Approve financial statements

Approve monthly bills

Approve resignations

Lisa Hare - CMS Newspaper Club

Summer Herwig - WHS Head Volleyball Coach

Jim Leonard - WHS Head Boys Track Coach

Jacob Bruce - CMS Boys Basketball Coach

Approve retirements

Approve internal transfers

Approve contract extensions

Ethan Tope - CES Custodian

Tara Lugar - WHS Head Volleyball Coach

Lyndsay Wolfswinkel - WHS JV Volieyball Coach

Veranda Johnson - FTC Co-Sponsor

Shauna Henke - New to Education Mentor (Year 1) for Jayden Wiltgen
Natasha Timmerman - New to Education Mentor (Year 2) for Colton Younie
Rachel Lucas - New to District Mentor for Krista Miller

Collin Johnson - New to District Mentor for Ross Fitzgerald

Myla Stoneking - New to District Mentor for Nancy Ruhland

oopwm>
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8. Communication and Reports
A. Principals’ Building Reports/ Instructional Coaches’ Reports
B. Directors’/ Superintendent’s Report

9. Policy ,
Clerical Change(s): Clerical changes and edits as recommended by IASB Policy Manual Review by Siobhan
Schneider, IASB Policy/Legal Services Director, received on 12122/21
Affirm: 406.1 Licensed Employee Compensation; 406.2 Licensed Employee Compensation Advancement; 406.3
Licensed Employee Continued Education Credit; 406.4 Licensed Employee Compensation for Extra
Duty; 406.5 Licensed Employee Group Insurance Benefits; 406.6 Licensed Employee Tax Shelter
Programs; 407.1 Licensed Employee Resignation; 407.2 Licensed Employee Contract Release; 407.3

Licensed Employee Retirement; 407.4 Licensed Employee Suspension; 407.5 Licensed Employee
Reduction in Force

10. New Business

* Note: The Board of Education, with a majority vote of the Board, may enter into an closed/exempt session
for the purpose of discussing confidentlal records, litigation, suspenslon/expulsion hearings, personnel,
purchase of real estate, and security or negotiation strategy.




A. Discussion of/ information concerning the Talented and Gifted [TAG] Program Presentation
B. Discussion off action concerning English Language Arts Curriculum - Grades TK-12 Presentation
S Jlug{ssslan off- actlon ccncemmg_datry and bread bids. for the 2022- 2023-schogl e

E. Discussion off action concerning Certified and Support Staff Employee Handbooks for the 2022-2023
school year [second reading/first reading was in May]
Discussion of/ action concerning legislative priorities for the 2022-2023 school year
Discussion of/ information concerning Board Policy 505.8 Parent and Family Engagement
Districtwide Policy [First Reading - Mandatory Policy]

H. Discussion of! information concerning preliminary [not official] ISASP scores

I. Discussion of/ information concerning preliminary enroliment numbers

J. Discussion off information concerning Summer 2022 projects/timelines

K. Discussion of/ information concerning Emergency Operations Plan - Crisis Manual
11. Board Committee Reports

A. Curriculum and Instruction — Anderson and Thomas

B. Policy — Brown and Freed

C. Finance* — Freed and Mullins

D. Building, Grounds, Capital Projects — Brown and Mullins

E. Transportation, Nutrition — Anderson and Thomas
12. Items of Interest for the Next Meeting [July 18, 2022 @ 5:30 PM]

A. Discussion off information concerning End of Year Reports for the 2021-2022 school year

B. Discussion ofl action concerning CES, CMS, and WHS Handbooks for the 2022-2023 school year
13. Adjournment

[y

Projected Dates/Times for Regular Board of Education Meetings 2022-2023

April 18th, 2022 @ 5:30 pm May 16th, 2022 @ 5:30 pm

June 13th, 2022 @ 5:30 pm

July 18th, 2022 @ 5:30 pm

August 15th, 2022 @ 5:30 pm

September 19th, 2022 @ 5:30 pm

October 17th, 2022 @ 5:30 pm

November 21st, 2022 @ 5:30 pm

December 19th, 2022 @ 5:30 pm

January 15th, 2023 @ 5:30 pm

February 20th, 2023 @ 5:30 pm

March 20th, 2023 @ 5:30 pm

* Note: The Board of Education, with a majority vote of the Board, may enter into an closed/exempt session
for the purpose of discussing confidentlal records, litigation, suspension/expulsion hearings, personnel,
purchase of real estate, and security or negotiation strategy.




Cherokee Community School District
Regular Meeting
May 16, 2022

The Cherokee Community School District Board of Education held a Regular Meeting on Monday, May 16, 2022
following the public hearing. The meeting was held in the WHS Library at 600 W. Bluff St., Cherokee, lowa.

1. Call the meeting to oxrder
The meeting was called to order at 5:33 P.M.

2. Pledge of Allegiance and Mission Statement
The Pledge of Allegiance and Mission Statement were recited.

3. Approve the agenda
Moved by Anderson, seconded by Brown to approve the agenda. All Ayes

4, Roll call of members in attendance

Roll call was taken. Board members present: Patty Brown, Angie Anderson, Brian Freed, Ray E Mullins I, Jodi
Thomas

6. Welcome Visitors
Visitors were welcomed. Thomas referenced board policy 213, Public Participation in Board Meetings.
There were no public comments.

7. Consent Agenda

Moved by Brown, seconded by Mullins to approve the Consent Agenda. All Ayes

Minutes of the meetings — Regular Meeting — 4/18/22; Work Shop — 4/18/22; Special Meeting-4/20/22

Financial Statements

Monthly Bills

TLC Budget

Resignations: Lori Aden — Food Service; Matt Malausky — CMS Football, CMS Basketball and CMS

Track Coach

Internal Transfers: Gail Kremer — Kindergarten to 4® Grade; Kady Smith 1% Grade to Success Coach

e Contract Extensions: Jayden Wiltgen — CMS Special Education; Julie Hummel — 5-8 Math Curriculum
Teacher Leader; Angela Carver — CES Testing & Data Teacher Leader; Jason Spooner — Activities
Director; Cindy Husman — CMS Model/Professional Development Teacher Leader; Ross Fitzgerald — 7*
Grade Social Studies; Nancy Ruhland — CMS Special Education Teacher/Success Coach; Krista Miller —
Kindergarten Teacher; Coaching/Sponsor Extracurricular included in board packet

8. Communication & Reports
Administrator and Director reports were given and are included in the board packet.

9. Policy

Moved by Anderson, seconded by Brown to affirm board policies 405.1 Licensed Employee Defined; 405.2
Licensed Employee Qualifications, Recruitment, Selection; 405.3 Licensed Employee Individual Contracts; 405.4
Licensed Employee Continuing Contracts; 405.5 Licensed Employee Work Day; 405.6 Licensed Employee
Assignment; 405.7 Licensed Employee Transfers; 405.8 Licensed Employee Evaluation; 405.9 Licensed
Employee Probationary Status. Clerical changes and edits as recommended by IASB Policy Manual Review by
Siobhan Schneider, IASB Policy/Legal Services Director, received on 12/22/21. All Ayes



10. New Business
A. Discussion of/finformation concerning May as School Board Appreciation Month

The school board members were recognized in honor of School Board Appreciation Month with a video from
students and gifts from FCS and Brave Designs.

B. Discussion of/information concerning Special Olympics Presentation
Alanna Fuller gave a presentation regarding the Special Olympics program. There are currently 15 students in the
program who participate in basketball, bowling, cheerleading and track.

C. Discussion of/action concerning the 2021-22 Amended Budget
Moved by Brown, seconded by Anderson to approve the 2021-22 Amended Budget. All Ayes

D. Discussion of/action concerning donations from the Cherokee Education Foundation
Moved by Anderson, seconded by Freed to approve donations for special classroom projects, field trips, and
supplies from the Cherokee Education Foundation. All Ayes

E. Discussion of/action concerning resolution of acknowledgment — Cherokee Education Foundation
Moved by Brown, seconded by Freed to approve a resolution of acknowledgement for the Cherokee Education
Foundation and Foundation Donors/Supports for providing $60,000 for special classroom projects, field trips, and
supplies. All Ayes

F. Discussion of/action concerning auditor for FY22 and FY23
Moved by Freed, seconded by Anderson to approve Cornwell, Frideres, Maher & Associates, P.L.C. as auditor for
FY 22 and FY23. All Ayes

G. Discussion of/action concerning bid for Washington High School Greenhouse
Moved by Mullins, seconded by Freed to approve delaying the bid for the Washington High School Greenhouse
until funding has been secured. All Ayes

H. Discussion of/action concerning the shared Social Worker agreement with NWAEA
Moved by Brown, seconded by Anderson to approve the shared Social Worker agreement for FY23 with
NWAEA. All Ayes

1. Discussion of/action concerning Board Policy 502.3 Student Expression and Student Publication Second
Reading)

Moved by Freed, seconded by Brown to approve Board Policy 502.3 — Student Expression and Student
Publications. All Ayes

J. Discussion of/information concerning CES preliminary enrollment numbers for PK-K
Brian Christiansen presented preliminary enrollment numbers for PK and Kindergarten.

K. Discussion of/information concerning Certified and Support Staff Employee Handbooks for FY23
The Certified and Support Staff Employee Handbooks for FY 23 were given to the board for review. The board
will take action at the June meeting.

L. Discussion of/information concerning Graduation Commencement — Sunday, May 22 at 2:00 P.M.
Graduation commencement will be held on Sunday, May 22 at 2:00 P.M.

M. Discussion of/information concerning June 13, 2022 -Regular Board Meeting
The regular board meeting in June will be held on the second Monday, June 13th at 5:30 P.M.



N. Closed Session — Superintendent Evaluation

Moved by Anderson, seconded by Brown to go into closed session at 6:38 PM as provided in section 21.5(1) of
the open meetings law to evaluate the professional competency of an individual whose performance is being
considered when necessary to prevent needless and irreparable injury to that individual’s reputation and that
individual requests a closed session. Roll Call Vote was taken: Ayes: Freed, Brown, Thomas, Anderson, Mullins

The board resumed in open session at 7:29 PM.

11. Adjournment
Moved by Freed, seconded by Brown to adjourn the meeting at 7:30 PM. All Ayes

Regular Meeting — June 13th, 2022 — 5:30 P.M.
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Cherckee Community School District
Public Hearing
May 16, 2022

The Cherokee Community School District Board of Education held a Budget Hearing on Monday, May
16, 2022 beginning at 5:30 P.M. The hearing was held in the WHS Library, 600 W. Bluff St., Cherokee,
Iowa.

1. Call the hearing to order
The hearing was called to order at 5:30 P.M.

Board Members Present: Jodi Thomas, Angie Anderson, Patty Brown, Brian Freed

2. Approve the agenda
Moved by Anderson, seconded by Brown to approve the agenda. All Ayes

3. Overview of the 2021-22 Amended Budget
Lundsgaard presented an overview of the proposed 2021-22 Amended Budget. The proposed budget
included an increase of $100,000 for Instruction and $150,000 for Non-Instructional Programs.

4. Objections to the proposed 2021-22 Amended Budget
No objections were filed.

Mullins arrived at 5:33 P.M.

5. Close the public hearing
The public hearing was closed.

6. Adjournment
Moved by Anderson, seconded by Brown to adjourn the hearing at 5:33 P.M. All Ayes
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Financial Report - 5/31/22

Fund Beginning Balance Receipts Expenditures Ending Balance
Operating $ 3,889,967.64 943,320.34 1,068,089.03 3,865,198.95
Management 937,107.02 15,352.19 - 952,459.21
Self-Insurance Fund 988,970.76 7,952.44 15,250.85 981,672.35
Subtotal General Fund 5,916,045.42 966,624.97 1,083,339.88 5,799,330.51
Activity 119,449.00 28,942.41 60,475.88 87,915.53
PPEL 1,105,469.81 14,856.27 18,871.45 1,101,454.63
Capital Projects (Sales Tax) 1,268,364.59 87,438.25 - 1,355,802.84
Debt Service - 12,242.46 900.00 11,342.46
Hot Lunch 441, 844.26 88,206.46 27,703.48 502,347.24
Trust and Agency 37,938.37 0.17 - 37,938.54
Braves Bank 7,782.64 576.00 133.89 8,224.75
Total - All Funds $ 8,896,894.09 [ $ 1,198,886.99 | $ 1,191,424.58 | $§  8,904,356.50

* $0.00 transferred from SAVE/Hospital Proceeds to Capital Projects for Elementary Addition
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Elementary School Addition/HS Locker Room Renovations 5/31/2022
Received to
Revenue: Subtotals Total Date
2018 GO Bond 9,400,000 9,400,000
Premium 598,041 598,041
Discount - UW Fee (Janney) (83,642) (83,642)
2019 GO Bond 2,600,000 2,600,000
Premium 34,421 34,421
Discount - UW Fee (Baird) (17,775) (17,775)
Net GO Bond Proceeds 12,531,045 12,531,045
Est investment income: 347,000 346,283
PTA - Playground Equipment 10,000 10,000
Rebate 41,318 41,318
12,531,045 12,929,363 12,928,646
Expended to  Remaining
Cost: Date Balance
Base Bid (Add'l Classroom, Temp Control, Fire
Alarm System) 13,825,125 13,824,978 147
Contingency/Change Orders 52,228 52,228 (0)
CTS - Special Inspections 65,150 65,150 -
Life Cycle Cost Analysis 6,600 6,600 -
Plan Review Fee 6,732 6,732 -
FEH Design 785,329 785,329 -
FEH Design (Misc./Restroom/H.S. Office) 37,782 37,782 -
Beck Engineering/Baseball Relocation 208,548 208,548 -
EDA - Commissioning 10,200 10,200 -
Concrete - CES Bus Lane/Dumpster 37,943 37,943 (0}
CES - Add'l Fencing 3,431 3,431 -
LED Sign 2,588 2,588 -
JP Boiler Services 1,652 1,652 -
Waldners -Hydro Seeding 1,800 1,800 -
Certified Testing - Soil Testing 2,815 2,815 -
Furniture 275,000 278,954 (3,954)
Technology 100,000 96,299 3,701
Playground Equipment 150,000 138,924 11,076
Piper Jaffray 52,700 52,700 -
Ahlers Law 33,435 33,435 -
Moody's 26,250 26,250 -
UMB/S&P 1,900 1,900 -
Service Lines - Relocation 15,057 15,057 -
C-M-L Telephone - Fiber Optic Splices 1,056 1,056 -
Midwest Technology 1,761 1,761 -
Woodali Electric - Locate Wires 855 855 -
WHS Restroom Renovation 278,214 278,215 (1)
Sound Panels 10,710 10,710 -
Relocate Baseball Field/Electrical 196,971 192,718 4,253
16,191,832 16,176,611 15,221
(3,247,965)
Net "Bond Proceeds": (3,262,469)
Sale - Hospital 3,993,601
SAVE $$ 750,000
Remaining for Other Priorities 1,480,415

*Eunds not spent may remain in Capital Project Funds, subject to legal guidance



Cherokee Community School Board Report
05/16/2022 03:46 PM
Vendor Ngmber Vendor Name Amount

Page: 1
User ID: ALG

invoice Detail Description e

Checking Account ID 1 Fund Number 10 GENERAL FUND

shipping cost for grant
purchases for pr

11884 School Specialty, LLC 903.87

Fund Number 10
Checking Account ID 1

Checking Account ID 3 Fund Number 21 STUDENT ACTIVITY FUND
State Track Meal Money

13234 Cash and Joyce Lundsgaard 900.00

Fund Number 21
Checking Account ID 3



Cherokee Community School Board Report Page: 1
05/26/2022 03:34 PM User ID: ALG
Vendor Number Vendor Name Amount

invoice Detsil Uescriprion

Checking Account ID 1 Fund Number 10 GENERAL FUND

100e Battery

LENOVO 100E G1 / 100E G2 / 100E
G2 AST /

14716 AGParts Worldwide, Inc. 494.50

Shipping drum units

PreAsion 59 Inch Projector
Bracket Motor

Nintendo Switch Sports -
Nintendo Switch

Simple Houseware White / Black

Magazine

TAMIYA 1/48 German Heavy Tank
Destroyer

10 Mini Bags of Color Assorted
Water Gel

Mario Kart 8 Deluxe - Nintendo
Switch

Kloware 42 Slots Sewing Thread
Holders £

Quad Multi HDMI Viewer 4 in 1
Out by ORE

Fiber Optic Wall Mount
Enclosure Box

Microfiber towels

13771 Amazon Capital Services 1,353.87

spring application for baseball
and soft

14781 BF&S Lawn & Tree Service 725.69

Rope + Fasteners

Maintenance Supplies
Maintenance Supplies - Fan
sandpaper

helmsman spar

Equipment Repair - Tractor Seat
Mulch - Grounds Maintenance
line

Grounds Maintenance - Spray
Maintenance Supplies
Maintenance Supplies

eyelet

Maintenance Supplies - Totes
Maintenance Supplies

Grounds Maintenance - Push
Mower

Maintenance Supplies

Maintenance Supplies

Maintenance Supplies

Maintenance Supplies

hand cleaner

Maintenance Supplies

10021 Bomgaars 1,379.75

Ali Cross - Like Father, Like
Son (#2) b

Breathe, Annie, Breathe -
Miranda Kennea

13052 Book Vine, The 274.14



Cherokee Community School Board Report
05/26/2022 03:34 PM
Vendor Number Vendor Name Amount

Invoice Detall Description

Parts for mower

10396 Builder's Sharpening and 83.82
Service

Launch Pad field trip

door latch & shipping
Lodging - Coach Drake Relays
Chaperone Room (2 nights)
Advisor Room (2 nights)

Ricoh 841332 Black Standard
Yield Toner

12882 Cardmember Service 1,760.30

wire locate for baseball field
for the n

lights bulb for ball fields
baseball and

blowed up outlet for microwave
oven for

10034 Champion Electric 2,243.99

Sewer -~ 600 Bluff West Lawn

post for stop signs at bmiddle
school an

10084 City of Cherokee 2,415.47

AP BIO TESTS/College Board
11576 College Board 609.00

Embroidery Machine Repair
14563 Crafty Corner 78.50

Commencement - Grad Speech

Breakfast
Coach - Meals for District Golf
10967 De Vos, James 65.97

Helping Hands Supplies
Helping Hands Supplies
Helping Hands Supplies
10067 Fareway Stores, Inc. 56.84

yearly check and all fire
equipment bin

14222 Feld Fire 2,507.70

Lodging - Girls Track Coaches

12744 Holiday Inn Express & 1,220.80
Suites Urbandale

scratch pads
13294 Home Depot Pro, The 133.76

Gasoline -~ State Track
30041 Hoskinson, Matt 75.49

Groceries - Dairy Lab Forgets
x2

14 gallons of gasoline
13 gallons of gasoline
23 gallons of gasoline

Driver's Ed - 29 gallons of
Gasoline

Page: 2
User ID: ALG



Cherokee Community School Board Report
05/26/2022 03:34 PM

Vendor Number Vendor Name Amount
invoice Detald Descvipiion

27 gallons of gasoline

21 gallons of gasoline

18 gallons of gasoline

26 gallons of gasoline

27 gallons of gasoline

18 gallons of gasoline

13 gallons of gasoline

15 gallons of gasoline

25 gallons of gasoline

Groceries - Grains Lab x2 &
Sugars Lab x

19 gallons of gasoline
Gasoline

20 gallons of gasoline
13 gallons of gasoline
21 gallons of gasoline
17 gallons of gasoline
17 gallons of gasoline
Supplies

34 gallons of gasoline
Gasoline

Groceries - Proteins + Veggies
Lab x2 &

Groceries - Chocolates Lab
Forgets x2

Groceries - Proteins + Veggies
Lab Forge

29 gallons of gasoline
28 gallons of gasoline
Gasoline

20 gallons of gasoline
21 gallons of gasoline

Groceries - Culinary 1 Flavors
Lab x2 -

10274 Hy-Vee Food Stores, Inc 2,769.16

Musical Tag

12200 J.W. Pepper and Son, Inc. 10.00
puff Pastry - Intro to FCS Lab

(Walmart)

14027 Karels, Katie 5.24

Open Enrollment - TLC
31034 KINGSLEY-PIERSON CSD 3,694.45

Gasoline - State Track
12345 Leonard, Jim 73.62

Supplies- Car Seat

12775 Mallory, Rachel 58.89
DEF
12876 Midwest Lubricants, Inc. 129.25

water turn on to check for
leaks when ci

stuck valve at pit at ball
field

11495 Modern Heating and 170.00
Cooling, Inc.

Page: 3
User ID; ALG




Cherokee Community School Board Report Page: 4
05/26/2022 03:34 PM User ID; ALG
Vendor Number Vendor Name Amount

Invoice Detail Description

Maintenance Supplies
10180 Motor Parts Sales 44.47

bus 14 Brake slack adjuster
11226 O'Halloran International 327.59

2nd semester open enrollment

Tuition

30717 RIVER VALLEY COMMUNITY 3,694.44
SCHOOL

CMS Book Club Snacks

11092 Sampson, Lisa 41.14

Garbage Collection
10217 Sanitary Services, Inc. 2,546.20

gravel for little road
13615 SCE, LLC 2,442.49

Preschool Transportation

11955 Siouxland Regional Transit 120.88
System

Consulting Service Natural Gas

14247 Stokes Energy Consulting, 50.00
LLC

Mileage - Work Base Learning
30427 Stoneking, Tim 351.60

Gas - Heating

14354 Symmetry Energy Solutions, 12,951.64
LLC

labor and materials flag pole

girls soft

14780 Tom Mummert & Son 1,800.00

Construction LLC

Great Start - 2nd Semester

Great Start - 2nd Semester

10248 Western Iowa Tech Comm 49,312.00
College

Diesel Rebate

42 gallons of diesel

66 gallons of diesel

46 gallons of diesel

70 gallons of diesel

69 gallons of diesel

72 gallons of diesel

44 gallons of diesel

65 gallons of diesel

48 gallons of diesel

38 gallons of diesel

73 gallons of diesel

75 gallons of diesel

45 gallons of diesel

28 gallons of diesel

68 gallons of diesel

69 gallons of diesel

46 gallons of diesel

43 gallions of diesel

46 gallons of diesel

70 gallons of diesel



Cherokee Community School

05/26/2022 03:34 PM

Vendor Number Vendor Name

Invaice bDetail (mwacription

73 gallons of diesel

72 gallons of diesel

69 gallons of diesel

10361 Your FleetCard Program

Fund Number 10

Checking Account ID 1 Fund Number
Administration Fee
13725 Mid-American Benefits,

Inc.

Fund Number 71
Checking Account ID 1

Checking Account ID 2 Fund Number
bolt
10021 Bomgaars

freeze stats in gym with ahu
units not w

freon put into circut 1 in the
middle sc

nileage to and from 150 amp
feeder was n

20223 Control System Specialist

installed new rcirculation pump

for stea

11495 Modern Heating and
Cooling, Inc.

Fund Number 36

Checking Account ID 2 Fund Number
Agent Fee

Agent Fee

14093 UMB Bank, NA

Fund Number 40
Checking Account ID 2

Checking Account ID 3 Fund Number

Camp Shirts- needed 2 more
13763 360 Custom Designs

Tickets - Music Boosters $2070
13670 Adventureland Resort

5/3/22 track meet timing
14778 All-American Timing

Junior Hack Attack Softball
Pitching Mac

Beach Balls [3 Pack] 20"
Inflatable Beac

13771 Amazon Capital Services
ASPI Solutions - Varsity Bound
Services

14184 ASPI Solutions, Inc.

DJ for CMS Dance

14551 AUDIOSTONE Entertainment
Incorporated

5/31/22- Boys JV/V Baseball

Umpire

30457 Beltman, Mark

Board Report

Amount

5,853.31

71

1,748.00

36

12.04

3,547.42

2,112.39

40

900.00

21

24.00

2,730.00

1,095.00

2,631.24

522.00

350.00

120.00

SELF-INSURANCE FUND

PHYSICAL PLANT & EQUIPMENT

DEBT SERVICES FUND

STUDENT ACTIVITY FUND

Page: 5
User ID: ALG



Cherokee Community School
05/26/2022 03:34 PM
Vendor Number Vendor Name

Involice Detail Description

5/23/22 Boys JV/V Baseball
Umpire
14775 Bertishofer, Mike

Prom - Flowers for the Prom
Court

30848 BLOOMING HOUSE

Registration for Drake Relays
Lodging - Runner Drake Relays

Student rooms {4 rooms for 2
nights)

12882 Cardmember Service

CMS Dance - Student Council
Supplies

11224 Chesterman Co.

6/7/22 JVv/V SB Umpire
30090 Chizek, Travis

5/31/22 JV/V Softball Umpire

6/7/22 - Freshman Girls
Softball Officia

6/7/22 -Girls JV/V SB Umpire
12934 Cole, Brian

WHS Concession Supplies
WHS Concession Supplies

30880 Core~Mark Midcontinent,
Inc, dba Farner Bocken

Company

5/31/22Girls JV/V Softball
Umpire

6/8/22 SB JV/V UMPIRE
14537 Crow, Richard

Dakota Timing INVOICE 1572
DETAILS for d

14779 Dakota Timing, LLC

6/8/22 SB Jv/V UMPIRE
30058 Fjerstad, Clayton

5/23/22 Girls JV/V Softball
Umpire

13964 Fry, Mike

Track Meet Timing Equipment
Rental - 4/2

12787 Galva-Holstein Comm School

District

5/23/22 ~ Boys Jv/V Baseball
Umpire

6/4/22 - Boys JV/V Baseball
Unpire

6/8/22 Baseball JV/V umpire
6/6/22 - Boys JV/V Baseball
Umpire

13602 Goettsch, Eric

6/4/22 - Boys JV/V Baseball

Board Report

Amount

120.

70

1,439.

157.

115.

305

894

230

900.

115.

115.

100

480.

00

.00

64

50

00

.00

.72

.00

00

00

00

.00

00

Page: 6
User ID: ALG



Cherokee Community School
05/26/2022 03:34 PM

Vendor Number Vendor Name
mrnice petaill Description
Umpire

6/6/22 ~Girls Jv/V SB Umpire
6/8/22 Baseball JV/V umpire
30936 HARRIMAN, WADE

5/31/22 - Boys JV/V Baseball
Unmpire

31035 HARRIS, MARK

shipping

31069 Hauff Mid-America Sports,
Inc.

6/7/22 Boys JV/V Baseball
Umpire

14773 Hauptmann, Dawson

Lodging - Girls State Track
Runners

12744 Holiday Inn ExXpress &

Suites Urbandale

Teacher Apprec ~ Student
Council Supplie

Discount on Food

10274 Hy-Vee Food Stores,

Senior Night Spring Sports -
flowers

11242 Hy-Vee Pharmacy

6/7/22 Boys FreshmanBaseball
Umpire

14769 Jenness, Carson

Baseball Umpire JV/V - 5/16/22
14535 Johnson, Joel
Shipping - jug balls for
baseball

14767 Jugs Sports, Inc

cheese slices

18253 MARTIN BROS. DISTRIBUTING
CO., INC.

Freight

14770 Master Pitching Machine

6/4/22 - Girls JV/V Softball
Umpires

5/23/22 Girls Jv/V Softball
Umpire
30706 PEDERSEN, LES

Aluminum Donor signs - Boosters
10188 Pilot Rock Signs

Baseball Umpire Jv/V - 5/16/22
13623 Pitts, Matthew

Cherokee Washington High School
- bags

14522 Pulsera Project, The

6/6/22 -Boys JV/V BRaseball
Umpire

Board Report

Amount

355.00

120.00

253.00

120.00

2,319.52

112.98

12.00

75.00

120.00

216.52

409.34

50.50

230.00

340.00

120.00

1,025.00

Page: 7
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Cherokee Community School
05/26/2022 03:34 PM

Vendor Number Vendor Name
Invoice Detail bescripiion
6/7/22 - Boys JV/V BB Umpire
12650 Sanow, Brett

6/7/22 Freshman Girls Softball
Official

14327 Shea, Mark

Shannon Tesch timer track fee
for 2022

12764 Tesch, Shannon
Scoreboard with arch,
sponsorship panel,

14752 Varsity Scoreboards

6/4/22 Girls JvV/V softball

Umpire

6/6/22 Girls JV/V Softball
Umpire

31584 Wessling, Doug

Fund Number 21
Checking Account ID 3

Checking Account ID 4 Fund Number

Rylee Bezoni Lunch $$ to

Tuition

19014 Cherokee Comm School
District

Ala Carte Purchases

11224 Chesterman Co.

Milk - WHS

Milk - CMS

Milk - CES

40114 DFA Dairy Brands Corporate

COVID Purchased Food
COVID Food Purchases
COVID Purchased Food
40032 Earthgrains

COVID Purchased Food
10067 Fareway Stores, Inc.

walk in freezer check for the
kitchen as

11495 Modern Heating and
Cooling, Inc.

Fund Number 61
Checking Account ID 4

Board Report

Amount

240.00

75.00

900.00

15,200.00

230.00

61 SCHOOL NUTRITION FUND

20.00

319.50

479.39

393.45

22.50

85.00

Page: 8
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Cherokee Community School Board Report Page: 1
06/01/2022 03:09 PM User ID: ALG
Vendor Number Vendor Name Amount

Invoice Detail vescription

Checking Account ID 1 Fund Number 10 GENERAL FUND

Electricity - 206 E Indian CMS

Electricity - 600 W Bluff St,
WHS

Electricity - 600 W Bluff St,
Concession

Electricity - Doupe Ballfields
Electricity - 334 Gillette Dr,

Bus Barn

Electricity - 336 Gillette Dr,

Armory

12363 MidAmerican Energy Company 10,217.02

WHS Postage
10830 Purchase Power 1,011.00

Fund Number 10
Checking Account ID 1

Checking Account ID 3 Fund Number 21 STUDENT ACTIVITY FUND
State Tennis - Meal Money
13234 Cash and Joyce Lundsgaard 30.00

Fund Number 21
Checking Account ID 3




Cherokee Community School Board Report Page: 1
06/09/2022 11:11 AM User ID: ALG
Vendor Number Vendor Name Amount

Invoice Detail bescraipiion
Checking Account ID 1 Fund Number 10 GENERAL FUND

Monthly Server Maintenance

Anitvirus, AntiMalware, Data
Backup, etc

14649 Advanced Network 421.85
Professionals

Mop Service

Mop Service

Mop Service

10183 Aramark Uniform Services 91.29
AUCA Chicago Lockbox

Refund~ lost book found
14805 Berry, Nicole 10.00

chemical for spraying
14781 BF&S Lawn & Tree Service 634.75

Softener Salt
Softener Salt

Softener & Cooler Rent - Bus
Barn

Nurse Supplies - WHS
Softener Salt - Water Treatment
Nurse Supplies - CMS

10079 Blaine's Culligan and 610.95
Sundance Spas

bolts

deadbolt

Tags for computer bags

10021 Bomgaars 186.16

Wild Kratts 5 wilder creature
adventures

13052 Book Vine, The 208.88

School Board Boxes

14683 Brave Designs 75.00

Parts

10396 Builder's Sharpening and 66.28
Service

Internet/Data

14427 C-M-L Telephone 1,096.75

Cooperative Assoc

2nd semester OE TLC

13397 Clayton Ridge Community 18,642.67
School District

Legal Service

10305 Cornwall, Avery, Bjornstad 350.00
& Scott

Shredding

11580 Document Depot and 67.50

Destruction, Inc.
Refund~ lost book found
14806 Etse, Roseleen 8.00

TAG Supplies
TAG Supplies
TAG Supplies
10067 Fareway Stores, Inc. 45.40



Cherokee Community School Board Report Page: 2
06/09/2022 11:11 AM User ID: ALG
Vendor Number Vendor Name Amount

Inwoics Detail Description

Reimbursement- fuel for school

vehicle

14087 Fuller, Alanna 50.02

Pressbox move
14296 Gravenish, Dennis 400.00

Extermination Service
Extermination Fee
10979 Guardian Pest Solutions 179.25

Refund- lost book found
14804 Hoffman, Tim 4.00

Hose Assemby & Hepa Filter

sink batteries

renowen dispencer

red buffing pads

mop handles

2 wheel cart

13294 Home Depot Pro, The 913.88

Groceries -~ Muffins

Tax Refunded

Jr High Ag Lab Supplies

Culinary 1 - Final Lab (x2)

10274 Hy~Vee Food Stores, Inc 223.01

Lifetime pass for Jolleen
Heater and Bre

10002 Iowa Association of School 20.00
Boards

Medicaid

12846 Iowa Department of Human 17,537.26
Services

Graduation Suite
A Joyful Song

Highlights from Doctor Who-
EPRINT

12200 J.W. Pepper and Son, Inc. 70.20

Packaging, Handling & Delivery
11073 Jostens, Inc. 879.38

Registration Fee for TEACCH
Training in

14799 Kohn, Holly 30.00
Reimbursement for Heidi Larson

to attend

14800 Larson, Heidi 30.00

Clothing Allowance - Shoes

13223 Larson, Karl 88.95
Flex Plan
13725 Mid-American Benefits, 258.00
Inc.
ball field line fix
11495 Modern Heating and 142.23 .

Cooling, Inc.
Trans Supplies



Cherokee Community School Board Report Page: 3
06/09/2022 11:11 AM User ID: ALG
Vendor Number Vendor Name Amount

Invoice Leldrl Descripiion
Trans Supplies
10180 Motor Parts Sales 110.78

Bus 26, air Leak and DOT

DOT Inspection, air leak and
Battery box

11226 O'Halloran International 1,088.40

Refund- lost book found
14802 Ohlson, Matt 7.00

Refund~- lost book found
14803 Padilla, Rigoberto 5.00

delivery fee
Supplies
10428 Pizza Hut 252.30

World and US Elementary
Political 3-Wall

14572 Rand McNally 310.00

23 Dot Inspection, and oil
change

2 Dot Inspection, and oil
change

25 Dot Inspection, and oil
change

19 Dot Inspection, and oil
change

16 Dot Inspection, and oil
change

1 Dot Inspection, and oil
change

24 Dot Inspection, and oil
change and ne

20 Dot Inspection, and oil
change

15 Dot Inspection, and oil
change

17 Dot Inspection, and oil
change and 2

11459 Ron's Repair, Inc. 2,618.00

New Admin Institute Reg -

Malausky

10087 School Administrators of 110.00
Iowa

2nd semester TLC

10778 Sioux Central Community 7,388.89

School District
2nd Semester OE TILC

10797 South O'Brien Schools 14,948.20

Programming not covered
14437 Specialty Underwriters LLC 125.00

Bus 10 crossing gate assembly

12233 Thomas Bus Sales of Iowa, 694.57
Inc.

Medicaid Billing Fee

12838 Timberline Billing Service 3,028.51

LLC



Cherokee Community School
06/09/2022 11:11 AM

Vendor Number
invoice Detail

Time & Attendan
11578

Cell - AD Direc
18319

Fund Number 1
Checking Accoun
Checking Accoun

new motor for a
middle sch

20223

Architect - HS
Renovations
Architect -~ HS
Replacement
20224

Exterior Doors
Services

Interior Doors
Services

Building Improvement - Science

Reno
Windows
20070

weight room equ
Boosters 12,000

14668

Fund Number 3
Checking Accoun
Checking Accoun
WHS Concession
13559

Flower Discount
30848

WHS Concession
WHS Concession
10865

WHS Concession
31168

WHS Concession
WHS Concession
11224

6/15/22 Freshma
Umpire

6/23/22 Freshma
Umpire

14537

Camp Awards - Girls BB Booster

Account
30551

WHS Concession

Vendor Name
Description

ce Service

Time Management Systems

tor

Verizon Wireless

0

t ID 1

t ID 2

ir handler for

Control System Specialist

Science
Window & Door
FEH Design

- Construction

- Construction

Haselhoff Construction

Inc.
ipment -

Johnson Fitness & Wellness

6

t ID 2
t ID 3
Supplies

Rlaise, Cherie

BLOOMING HOUSE

Supplies
Supplies

Cherokee Comm School Food

Service
Supplies

Cherokee Locker,

Supplies
Supplies
Chesterman Co.

n Softball
n Softball

Crow, Richard

Dinn Bros. Inc.

Supplies

Fund Number

Fund Number

Inc.

Board Report

Amount

302.06

36 PHYSICAL PLANT & EQUIPMENT

4,598.31

8,360.62

21,798.70

12,890.00

21 STUDENT ACTIVITY FUND

13.98

315.64

2,081.50

2,155.60

150.00

325.50

Page: 4
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Cherokee Community School
06/09/2022 11:11 AM
Vendor Number Vendor Name

Invoice Detaill bescripilion

WHS Concession Supplies
WHS Concession Supplies

10067 Fareway Stores,

6/29/22 JV/V Softball Umpire

30058 Fjerstad, Clayton

6/17/22 Jv/V Softball Umpire

6/24/22 Freshman Softball
Umpire
13964 Fry, Mike

Reimbursement -~ athletes meals
14087 Fuller, Alanna

6/7/22 JV /V baseball official
14807 Girres, Mitch

6/17/22 Baseball JV/V Umpire
13602 Goettsch, Eric

6/7/22 Freshman Baseball
Official

14768 Grell, Kobe

6/23/22 Freshman Softball
Umpire

6/27/22 JV/V Softball Umpire
30836 HARRIMAN, WADE

6/27/22 JV/V Baseball Umpire
31035 HARRIS, MARK

6/16/22 Baseball JV/V Umpire

14773 Hauptmann, Dawson

WHS Concession Supplies

10274 Hy~-Vee Food Stores,

District Track - Ticket Sales

10115 Iowa High School Athletic

Association
Low Brass Registration

31080 Towa High School Music

Association
6/15/22 Freshman Baseball
Umpire
6/23/223V/V Baseball Umpire
14769 Jenness, Carson

kingsley pierson softball
tournament 202

31034 KINGSLEY-PIERSON CSD

6/17/22 Baseball JV/V Umpire
6/23/22 JV/V Baseball Umpire
14158 McPike, Milt

6/23/22 Freshman Baseball
Umpire

6/24/22 Baseball Freshman
Umpire

Board Report

Amount

86.

115.

190

50.

120.

120

75.

190

120.

120.

102

318

13

195.

90.

240.

82

00

.00

05

00

.00

00

.00

00

00

.77

.00

.00

00

00

00

Page: 5
User ID: ALG



Cherokee Community School
06/09/2022 11:11 AM
Vendor Number Vendor Name

Invoice Detail bescriptaen

14784 Meyer, Teagan

6/16/22 Baseball JV/V Umpire
14362 Otto, Justin

Brave Head 36.00 in x 36.00 in
3M IJ380

Sign Installation

10188 Pilot Rock Signs 1,

WHS Concession Supplies
WHS Concession Supplies
WHS Concession Supplies
WHS Concession Supplies
10428 Pizza Hut

6/15/22 Freshman Softball

Unmpire
6/17/22 JV/V Softball Umpire
14327 Shea, Mark

4/18 Spencer Golf invite
Spencer JV volleyball

tournament

13737 Spencer Community School
District

Conference Tennis Plaque

30903 Trophies Plus, Inc.

6/27/22 JV/V Softball Umpire
31584 Wessling, Doug

6/23/22 Jv/V softball Umpire
30383 WHITEING, DEVLUN

6/23/22 JV/V Softball Umpire
6/29/22 Jv/V Softball Umpire
30337 Wiener, Arnie

Propane - WHS Concession

Supplies

Propane - WHS Concession

Supplies

10779 Wiese 0il and Supply

6/24/22 Freshman Baseball

Umpire
6/29/22 JV/V Baseball Umpire
30474 Zalme, Mark

Fund Number 21
Checking Account ID 3

Checking Account ID 4 Fund Number 61
Kaley - Lunch Refund
14797 Aaron & Staci, Hember

Rylee -~ Lunch Refund
40133 Bezoni, Mike and Pam

Mason - Lunch Refund
12975 Carver, Calvin & Susan

Board Report

Amount

150.00

120.00

73%9.23

958.36

190.00

175.00

13.00

115.00

115.00

230.00

160.00

195.00

SCHOOL NUTRITION FUND

22.60

40.65

Page: 6
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Cherokee Community School Board Report Page: 7
06/09/2022 11:11 AM User ID: ALG
Vendor Number Vendor Name Amount

invoice Detail Description

Winter - Lunch Refund

14423 Claussen, Tonya 39.25
Milk - CMS

Milk - CES

Milk - CMS

Milk - CES

Milk - WHS

Milk - WHS

Milk - CMS

Milk - CES

Milk - WHS

Milk -~ WHS

Milk - CES

COVID Purchased Food

Milk - WHS

Milk - WHS Summer Lunch

Milk - CES

40114 DFA Dairy Brands Corporate 2,869.27

COVID Purchased Food
40032 Earthgrains 67.71

Jacob - Lunch Refund

14791 Friedrichsen, Jeff & Terri 43.00
Mileage
40288 Halder, Kathi 155.00

Cooper- lunch acct. refund
14801 Kuhl, Kiley 98.25

Alek - Lunch Refund
14794 Lee & April, Wallace 19.50

COVID General Supplies
COVID Purchased Food
COVID Supplies

Credit- Purchased Food
COVID Purchased Food
COVID Supplies

COVID Purchased Food
COVID Purchased Food
COVID Purchased Food
COVID Purchased Food
COVID Purchased Food
Purchased Food
COVIDSupplies

COVID general Supplies
COVID Purchased Food
COVID Purchased Food
COVID Purchased Food

18253 MARTIN BROS. DISTRIBUTING 14,394.19
co., INC.

West Lunch Refund
14793 Nelson, Sean 17.75

Cassady - Lunch Refund
14796 Robin, Stout 15.20



Cherokee Community School Board Report Page: 8
06/09/2022 11:11 AM User ID: ALG
Vendor Number Vendor Name Amount

invoice Deta2il Lescriplion

COVID General Supplies
COVID Purchased Food
COVID General Supplies
COVID Purchased Food

12233 Thomas Bus Sales of Iowa, 1,789.49
Inc.

Jessica - Lunch Refund

14795 Tuttle, Mark & Kim 21.10

Abbigayle - Lunch Refund
14392 vandeLune, Chris & Lisa 138.85

Levi - Lunch Refund
14798 Wayne & Kerisa, Pingel 51.65

Phoenix - Lunch Refund
14792 Williams, Joey 96.65

Fund Number 61
Checking Account ID 4



COLLEGE & CAREER
READINESS

21ST CENTURY SKILLS

PROBLEM SOLVING,
TEAM BUILDING &
INTERPERSONAL SKILLS

COMMUNICATION &
POSITIVE
RELATIONSHIPS

BRAVES

CES completed their spring FAST testing in early May. Below are graphs
comparing our CES results with Northwest AEA and the state of lowa.

Spring FAST Testing

2 CES B NWAEA

lowa

Literacy

Math

80

Ssummer School will start on Tuesday June 14th. We have 56 students K-8
signed up to attend summer school. We will be collaborating with
community partners again this year to provide students with an
extension/enrichment activity each day.

3rd and 4th grade students took their Spring reading and math MAP tests in
early May. Goals were set based on their current scores in each area along
with the expected growth from fall to winter for each area. Thermometers
were drawn and displayed in each of the respective hallways as a motivator
for students to keep working hard to show growth. Both 3rd and 4th grade
students accomplished their goal and celebrated with a slushie machine
and playing board games with NHS and CMS Student Council members. .

CES students participated in a building wide RESPECT challenge during 4th
quarter. Individuals were awarded a BRAVE ticket by an adult when
showing one of the following acts: *Doing the right thing. *Listening to
others. *Using appropriate voice level. *Using the Golden Rule. Tickets were
saved until May 19, when students could turn them in for “experiences” at
school. We are so thankful for our community for playing a huge role in
making this happen including Hy-Vee, Cherokee State Bank, Noggin’ Water,
Central Bank, Cherokee Public Library, Sanford Museum, High Country
Towing, City of Cherokee, Cherokee Police Department, Cherokee Fire
Department, Cherokee Regional Medical Center and Fitness Center, as well
as grandparents, teachers, and 8th grade student helpers. CES students
were able to choose from face painting, cookie decorating, shaved ice,
fingernail painting, Plinko exercises, Legos, obstacle course, bubble making,
emergency vehicles and heavy equipment and more! It was a great way end
our 2021-2022 school year!
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CHEROKEE MIDDLE

Juhe 2022

g5 g ,
BRAVES
CMS had a great end of the school year. We finished the year up with a dance in the gym followed by lunch
that was provided by Cherokee State Bank and the Cattlemen'’s Association grilled the burgers. Alsoin the

last weeks, the Braves Mentoring Program had their end of the year celebration out at the Yacht Club and
Braves Bank had their celebration down at Cherokee State Bank.

The Virtual Professional Development day went very well and was greatly appreciated by the teaching staff

Schedules are set up and ready to go for Mr. Malausky and the 2022-23 school year.

P
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oo o0 WHS Building Report

District Mission: ‘With community involvement, we wil empower learners to Y PRI E

become contributing members to our changing world"

- Board Goals

Work Based Learning

Problem Solving and Team
Building Skills

Technology
lowa Core

Communication

e The school year finished up very well. Students in grades 3-11 took semester tests on
the final two days of the school year.

e Class schedule is nearly set for the fall. Just fine-tuning some class sizes and minor
course conflicts.

e M. Stoneking continues to work to expand WBL opportunities for students. He is also
going to learning opportunities for CAPS this summer so that we can have that ready to
go for the spring semester.

Staff
Positives

e HS teachers really rose to the occasion and had science classrooms cleared out early so
that demo could start a day ahead of schedule. This involved other teachers moving
their classrooms to accommodate displaced science teachers. For a few days it was
mare like a fruit basket upset. As of now, classrooms are set for next fall.

e We received good feedback from teachers in regards to the virtual PD at the end of the
year.

Student
Positives

Summer sports are in full swing.
e We have had 11 credits earned, or recovered, by ten students so far during our summer
school session.
o 3 of those students have completed what classes they needed to during
summer school and no longer need to attend.
o We still have 19 students attending daily.
We have four students who attend our alternative school also attending
summer sessions this year.
o The last day of summer school at the high school is Friday, July 1.

Looking
Ahead...

e Regional Softball tournament will start on July 6, 2022
e District Baseball tournament begins July 2, 2022

Mr. Tom Kyherd— WHs Principal & Mrs. Natdliie Barkley- Instructional Cooch




Notes for the Board from the Superintendent — June 2022

Cherokee Community School District: Empowering Learners

Standards for Effective School Boards

June Standard: Advocate for public education and the needs of lowa students by clearly articulating and
advocating for the value of public education and the important role of local school governance; by developing
and strengthening on-going relationships with policymakers around improving student achievement and the
needs of public education; by fostering engagement and collaboration with all stakeholders to ensure high and
equitable student learning.

The lowa School Board Standards are designed for use by local schoo! boards as common framework for excellence in school board governance.
Based on best practice and research, the standards encourage boards to focus on student achievement as their primary responsibility. /ASB

Technology Update
e News from the Technology Team, Dan Bringle and Carson Elston

e Chromebook check-in at WHS went smoothly with new asset software and barcoding. Budget
for the 2022-2023 school year was delivered. Dan has been working with the school secretaries on
registration in JMC and automating the process. New Chromebooks should arrive July 5th.

Career Opportunities Update — Board/District Goal #1
e Building Reports - Principals/Instructional Coaches - on the agenda
e TPRA Grant with RSAI - Teacher Para-educator and Registered Apprenticeship - $6.3 M

Curriculum and Instruction Update — Board/District Goal #2
e Building Reports - Principals/Instructional Coaches - on the agenda
e Purchasing Year: Language Arts - on the agenda
e Professional Development Focus: Leadership [Joe Sanfelippo], STEM, and Science of Reading
o lowa Department of Education Public Reporting Site: reports.educateiowa.gov
This website provides access to a variety of reports covering multiple areas including district profiles, financial reports and school plans.
Communication Update — Board/District Goal #3
e Building Reports - Principals/Instructional Coaches - on the agenda
e TAG [Talented & Gifted] Presentation - on the agenda
e Gym floors at CES, CMS, and WHS will be refinished beginning June 18 and will not be available for
use until June 27
Online public auction in June - disposition of equipment
Online registration opens August 9
Support and Certified Staff Employee Handbooks - on the agenda (second reading)
Chamber Coffee - Friday, August 19 at CMS

Nursing, Nutrition, and Transportation Update
¢ News from Director of Nursing, Rachel Doeden

e |t was a busy end to the school year! Health office visit totals for the year are as follows. .
CES: 3226, 93% treated and able to return to class, 7% sent home
CMS: 2196, 90% treated and able to return to class, 10 % sent home
WHS: 831, 82 % treated and able to return to class, 18 % sent home

¢ News from Food Services Director, Cara Jacobson

e Summer lunch is in full swing! We have had as many as 250 on Taco in a Bag day! We will be
expanding our bus route to include the summer school program at CES/CMS next week
Tuesday-Thursday!

e The kitchen will be replacing a stackable oven that has had fan issues at the high school
location. We will also be redoing a wash area for pans when our floor is torn up for plumbing issues this
July. Thank you!

o News from Transportation Director, Rachel Mallory

e Inspection was Monday the 6th and it went well.

Board/District Goals

1. - Expand Career Opportumtles ‘ '
2. Develop Problem Solving, lnterpersonal, and Team Bunldmg Skills
3. Improve Communication Between All Stakeholders




Notes for the Board from the Superintendent - June 2022
Cherokee Community School District: Empowering Learners
e The new bus is still not here, they guarantee it's been built and is in Des Moines having lettering

put on. Hope to see it soon.
e Baseball, softball, summer lunch and summer school in full swing.

Strategic Planning — Finance Update
e Financials included in board packet
e Secretary/Treasurer’s Report - on the agenda
e Bids - Dairy, Bread, Fuel - on the agenda

Building, Grounds, and Capital Projects Update
e News from Mike Fiedler, Maintenance Director, and Jamie Hodgdon, Assistant Director

e Summer projects are well underway, the WHS Science rooms have all been cleared out, with
the wooden cabinets saved and will be put on auction.

e Jamie reports that the outside work is coming along, the sprinkler system needs some work and
the dugout fences are done.

e Tennis courts are finished and they look pretty good compared to what they were.

e June 7th started working with Denny O'Brian and lowa Auction Group to start putting together
items that will be going up for auction. There is a lot, it will take time but will be ready.

e As always, thanks to Kim for her support. Mike and Jamie.

IASB Update & Other
e |ASB Annual Convention - November 16-17, 2022

e Recorded Webinars Available for Board Members — School Board U — contact
Lou Ann Guist at Igvist@ia-sb.org or (515) 247-7064

Policy/Legislative Update [IASB/SAI/RSAIIIDOE]
e Board Policy - 406.1-407.5 - on the agenda

e |IASB Legislative Priorities - on the agenda
e Board Policy 505.8 Parent and Family Engagement Districtwide Policy - on the agenda
o Legislative News/Updates/Priorities from our Partners in Education:

School Administrators of lowa Legislative Information - IDOE Levislative Advocacy

Board/District Goals

1. Expand Career Opportun|t|es '
2. Develop Problem Solving, Interpersonal, and Team Bulldmg Skllls
3. Improve Communication Between All Stakeholders




Code No. 406.1

LICENSED EMPLOYEE COMPENSATION

The board will establish compensation for licensed employees' positions keeping in mind the financial
condition of the school district, the education and experience of the licensed employee, the educational
philosophy of the school district, and other factors deemed relevant by the board.

It is the responsibility of the superintendent to make a recommendation to the board annually regarding
licensed employee compensation. The base wages of licensed employees are subject to review and
modification through the collective bargaining process.

Legal Reference: Towa Code §§ 20.1, 4,.7,.9;279.8

I.C. Iowa Code Description

lowa Code § 20 Collective Bargaining

Directors - General

lowa Code § 279.8
Cross References
Code Description

Licensed Emplovee

406.02 Advancement

Cross Reference: 405 Licensed Employees - General
406.2  Licensed Employee Salary Schedule Advancement

Approved Reviewed _10/21/13, 9/19/16, 3/19/18, 5/20/19, 6/ 13/22 Revised 3/19/18




LICENSED EMPLOYEE COMPENSATION ADVANCEMENT

Code No. 406.2

The board will determine if licensed employees will advance in compensation for their licensed
employees' positions, keeping in mind the financial condition of the school district, the education and
experience of the licensed employee, the educational philosophy of the school district, and other
considerations as determined by the board.

It is the responsibility of the superintendent to make a recommendation to the board for the
advancement of licensed employees.

Legal Reference:

lowa Code § 20

fowa Code § 279.8

Cross References

406.01

Approved 3/19/18

lowa Code §§ 20.1, 4,.7,.9;279.8.

I.C. Towa Code

Code

Reviewed 10/21/13, 9/19/16, 3/19/18, 5/20/19

6/13/22

Description

Collective Bargaining

Directors - General
;

Description

Licensed Emplovee
Compensation

Revised 3/19/18




Code No. 406.3

LICENSED EMPLOYEE CONTINUED EDUCATION CREDIT

Continued education on the part of licensed employees may entitle them to advancement in
compensation. Licensed employees who have completed additional hours may be considered for
advancement. The board may determine which licensed employees will advance in compensation for
continued education keeping in mind the financial condition of the school district, the education and

experience of the licensed employee, the educational philosophy of the school district, and any other
items deemed relevant by the board.

Licensed employees who wish to obtain additional education for advancement must notify their
supervisor by February 1% of the school year preceding the actual year when advancement occurs. The

superintendent has the discretion to approve credit outside the employee's area of endorsement or
responsibility.

It is the responsibility of the superintendent to make a recommendation to the board for the
advancement of a licensed employee.

Legal Reference:  Towa Code §§ 20.1, .4,.7,.9; 279.8.

I.C. lowa Code Description

Iowa Code § 20 Collective Bargaining

Directors - General
s of

Iowa Code § 279.8

Approved 8/16/04 Reviewed 10/21/13, 9/19/16, 3/19/18, 5/20/19 Revised 3/19/18
6/13/22




Code No. 406.4

LICENSED EMPLOYEE COMPENSATION FOR EXTRA DUTY

A licensed employee may volunteer or be required to take on extra duty, with the extra duty being
secondary to the major responsibility of the licensed employee. The board may, in its sole discretion,
establish compensation for extra duty licensed employee positions, keeping in mind the financial
condition of the school district, the education and experience of the licensed employee, the educational
philosophy of the school district, and other considerations as determined by the board.

Vacant extra duty positions, for which extra compensation will be earned, will be posted to allow
qualified licensed employees to volunteer for the extra duty. If no licensed employee volunteers for
extra duty, the superintendent will assign the extra duty positions to qualified licensed employees. The
licensed employee will receive compensation for the extra duty required to be performed.

It is the responsibility of the superintendent to make a recommendation to the board annually as to

which licensed employees will have the extra duty, and the compensation for extra duty, for the board's
review.

Legal Reference:  lowa Code §§ 279.8, .13-.15, .19A-B.

I.C. Iowa Code Description
Directors - Powers and
lowa Code § 279 Duties
Approved 8/16/04 Reviewed _10/21/13, 9/19/16, 3/19/18, 5/20/19 Revised 3/19/18

6/13/22



Code No. 406.5

LICENSED EMPLOYEE GROUP INSURANCE BENEFITS

Licensed employees may be eligible for group benefits as determined by the board and required by law.
The board will select the group benefit program(s) and the insurance company or third party
administrator which will provide or administer the program.

In accordance with the Patient Protection and Affordable Care Act (ACA), the board will offer licensed
employees who work an average of at least thirty (30) hours per week or one hundred thirty (130) hours
per month, based on the measurement method adopted by the board, with minimum essential coverage
that is both affordable and provides minimum value. The board will have the authority and right to

change or eliminate group benefit programs, other than the group health plan, for its licensed
employees.

Licensed employees who work an average of at least thirty (30) hours per week or one hundred thirty
(130) hours per month, based on the measurement method adopted by the board, are eligible to
participate in the group health plan. Licensed employees who work 30 per week are eligible to
participate in life or long term disability group insurance plans. Employers should maintain documents
regarding eligible employees acceptance and rejection of coverage.

Regular part-time employees (i.e., employees who work less than 30 hours per week or 130 hours per
month for health benefit purposes or employees who work less than 30 per week for benefits other than
health) who wish to purchase coverage may participate in group benefit programs by meeting the
requirements of the applicable plan. Full-time and regular part-time licensed employees who wish to

purchase coverage for their spouse or dependents may do so by meeting the requirements of the
applicable plan.

Licensed employees and their spouse and dependents may be allowed to continue coverage of the

school district's group health program if they cease employment with the school district by meeting the
requirements of the plan.

Legal Reference: Jowa Code §§ 20.9; 85; 85B; 279.12, .27; 509; 509A; 509B.
Internal Revenue Code § 4980H(c)(4); Treas. Reg. § 54.4980H-1(a)(21)(ii).
Shared Responsibility for Employers Regarding Health Coverage, 26 CFR Parts 1, 54
and 301, 78 Fed. Reg. 217, (Jan 2, 2013).
Shared Responsibility for Employers Regarding Health Coverage, 26 CFR Parts 1, 54
and 301, 79 Fed. Reg. 8543 (Feb. 12, 2014).

Approved _ 8/16/04 Reviewed 10/21/13, 9/19/16, 5/20/19, 6/13/22 Revised




Code No. 406.6

LICENSED EMPLOYEE TAX SHELTER PROGRAMS

Employees may elect to have amounts withheld from their pay for items authorized by law, subject to
agreement of the district. The board may authorize the administration to make a payroll deduction for
licensed employees’ tax-sheltered annuity premiums purchased from a company or program if chosen

by the board.

Licensed employees wishing to have payroll deductions for tax sheltered annuities will make a written
request to the business manager.

Legal Reference:

Jowa Code § 260C
lowa Code § 273

fowa Code § 294.16

Cross References

706.02

Approved

Towa Code §§ 260C; 273; 294.16.

I.C. Iowa Code

Code

Reviewed 10/21/13, 9/19/16, 3/19/18, 5/20/19

6/13/22

Description

Community Colleges

AEAs

Teachers - Investment

Contracts
Description

Pavroll Deductions

Revised 10/19/09, 3/19/18




LICENSED EMPLOYEE RESIGNATION

Code No. 407.1

A licensed employee who wishes to resign must notify the superintendent in writing within the time
period set by the board for return of the contract. This applies to regular contracts for the licensed
employee's regular duties and for an extracurricular contract for extra duty. Resignations of this nature

will be accepted by the board.

The board may require an individual who has resigned from an extracurricular contract to accept the
resigned position for only the subsequent school year when the board has made a good faith effort to
find a replacement and the licensed employee is continuing to be employed by the school district.

Legal Reference:  lowa Code §§ 91A.2, .3, .5;279.13, .19A.

1.C. Iowa Code

lowa Code § 279.13

Iowa Code § 279.19A

Iowa Code § 91A.2

lowa Code § 91A.3

lowa Code § 91A.5
Cross References
Code

405.03

405.04

Approved Reviewed 10/21/13, 10/17/16, 6/17/19, 6/13/22

Description

Directors - Powers and
Duties - Contracts with
Teachers

Collection - Mode of

Payment

Wage Payment

Description

Licensed Emplovee
Individual Contracts

Licensed Emplovee
Continuing Contracts

Revised



Code No. 407.2

LICENSED EMPLOYEE CONTRACT RELEASE

Licensed employees who wish to be released from an executed contract must give at least twenty-one
days notice to the superintendent. Licensed employees may be released at the discretion of the board.
Only in unusual and extreme circumstances will the board release a licensed employee from a contract.
The board will have sole discretion to determine what constitutes unusual and extreme circumstances.

Release from a contract will be contingent upon finding a suitable replacement. Licensed employees
requesting release from a contract after it has been signed and before it expires may be required to pay
the board the cost of advertising incurred to locate and hire a suitable replacement. Upon written mutual
agreement between the employee and the superintendent, the costs may be deducted from the
employee's salary. Payment of these costs is a condition for release from the contract at the discretion
of the board. Failure of the licensed employee to pay these expenses may result in a cause of action
being filed in small claims court.

The superintendent is required to file a complaint with the lowa Board of Educational Examiners
against a licensed employee who leaves without proper release from the board.

Legal Reference:  Towa Code §§ 216; 272; 279.13, .19A, 46.

1.C. lowa Code Description

Civil Rlghts

[owa Code § 216
lowa Code § 272 BokbE

Directors - Powers and

Duties - Contracts with

lowa Code § 279.13 Teachers

Directors - Powers and

Duties -

tracurricular

lowa Code § 279.19A

Directors - Powers and

Duties-Retirement
lowa Code § 279.46 Incentives
Cross References
Code Description

Licensed Employee
o Individual Contracts

Licensed Emplovee
405.04 Continuing Contracts

Licensed Emplovee
407.03 ent

Approved Reviewed 10/21/13, 10/17/16, 6/17/19, 6/13/22 Revised 10/18/04




Code No. 407.3

LICENSED EMPLOYEE RETIREMENT

Licensed employees who will complete their current contract with the board may apply for retirement.
No licensed employee will be required to retire at a specific age.

Application for retirement will be considered made when the licensed employee states in writing to the
superintendent, no later than the date set by the board for the return of the employee's contract to the
board, the intent of the employee to retire. The letter must state the employee's desire to retire and be
witnessed by another party other than the principal or the superintendent. Applications made after the
date set by the board for the return of the employee's contract to the board may be considered by the

board if special circumstances exist. It is within the discretion of the board to determine whether special
circumstances exist.

Board action to approve a licensed employee's application for retirement is final and such action
constitutes nonrenewal of the employee's contract for the next school year.

Licensed employees who retire under this policy may qualify for retirement benefits through the lowa
Public Employees Retirement System.

Licensed employees and their spouse and dependents are allowed to continue coverage in the school
district's group health insurance program at their own expense by meeting the requirements of the
insurer.

Legal Reference:  lowa Code §§ 97B; 216; 279.46.

281 1LA.C. 21.
I.C. Towa Code Description
Iowa Code § 216
Directors - Powers and
Duties-Retirement
lowa Code § 279.46 Incentiv
lowa Code § 97B IPERS
I.A.C. lowa Administrative Code Description
281 LA.C. 21 Community Colleges
Cross References
Code Description
Licensed Employee
407.02 Contract Release
Licensed Emplovee
407.06 Early Retirement

Licensed Emplovee
407.06-E(1) Early Retirement -




Code Description

Acknowledeement of

Licensed Emplovee
Early Retirement -
Insurance Options

407.06-E(2)

Licensed Emplovee
Barly Retirement -

407.06-E(3)

Approved Reviewed 10/21/13, 10/17/16, 6/17/19, 6/13/22 Revised




Code No. 4074

LICENSED EMPLOYEE SUSPENSION

Licensed employees will perform their assigned job, respect and follow board policy and obey the law.
The superintendent is authorized to suspend a licensed employee pending board action on a discharge,
for investigation of charges against the employee, and for disciplinary purposes. It is within the
discretion of the superintendent to suspend a licensed employee with or without pay.

In the event of a suspension, appropriate due process will be followed.

Legal Reference:  Northeast Community Education Association v. Northeast Community School
District, 402 N.W.2d 765, 769 (lowa 1987).
McFarland v. Board of Education of Norwalk Community School District, 277 N.W.2d
901 (lowa 1979).
lowa Code §§ 20.7, .24;279.13, .15-.19, .27.

I.C. lowa Code Description

Collective Barpaining
- Electronic Filing
lowa Code § 20.24 Seryvice

Collective Bargaining
- Public Emplover

lowa Code § 20.7 Rights

Directors - Powers and
Jowa Code § 279 Duties
Cross References '
Code Description

Employee Conduct
404 and Appear:

Emplovee Conduct
and Appearance -
Code of Professional
Conduct and Ethics
404-R(1) Regulation

Emplovee Conduct
and Appearance -
Code of Rights and

404-R(2) Regulation

alciiedt o Tost bl dhstelel

Licensed Emplovee
407.05 Reduction in Force

Approved Reviewed 10/21/13, 10/17/16, 6/17/19, 6/13/22 Revised




Code No. 407.5

LICENSED EMPLOYEE REDUCTION IN FORCE

The board has the exclusive authority to determine the appropriate number of licensed employees. A
reduction of licensed employees may occur as a result of, but not be limited to, changes in the education
program, staff realignment, changes in the size or nature of the student population, financial situation
considerations, and other reasons deemed relevant by the board.

The reduction in licensed employees, other than administrators, will be done through normal attrition if
possible. If normal attrition does not meet the necessary reduction in force required, the board may
terminate licensed employees.

It is the responsibility of the superintendent to make a recommendation for termination to the board.
The superintendent shall consider the following criteria in making the recommendations:

e Endorsements and educational preparation within the grade level and subject areas in which the
employee is now performing;

e Relative skills, ability and demonstrated performance;

e Qualifications for co-curricular programs; and

e Number of continuous years of service to the school district. This will be considered only when
the foregoing factors are relatively equal between licensed employees.

Due process for terminations due to a reduction in force will be followed.

Legal Reference:  lowa Code §§ 20; 279

I.C. lowa Code Description

lowa Code § 20 Collective Bargaining

Directors - Powers and
lowa Code § 279 Duties

Cross References
Code Description

Licensed Emplovee

Classified Emplovee
413.05 Reduction in Force

Approved Reviewed 10/21/13, 10/17/16, 6/17/19, 6/13/22 Revised
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Kimberly Lingenfelter
<klingenfelter@ccsd.k12.ia.us>

2223 Cherokee School Fuel Bid

1 message
Brett Kimmes Tue, Jun 7, 2022 at 9:29
<brett. kimmes@gmail.com> PM

To: klingenfelter@ccsd.k12.ia.us

Dr. Lingenfelter and other board members:

Here is the completed fuel bid for the Cherokee Schools. As we
have in previous years, we would also like to take this time to

remind you that if we are selected for both fuel types this year, when
a vehicle purchases fuel at the designated Cherokee Pride Pump,
which is on our gasoline side of our location, .02 cents of every
gallon is directly donated back to the Cherokee Booster Club. This is
not just for the school vehicles but every vehicle that pumps at that
dispenser. Our Pride Pump program has generated nearly $4000 in
donations since conception.

We thank you for the opportunity.

Brett Kimmes

Supervisor

Kimmes Country Stores
(515) 490-2244

iy scan.pdf
gl 679K



Cherokee Community School District

"Empowering Learners”
600 W. Bluff Street
Cherokee, Towa 51012
. . . Phone: 712-225-6767
Dr. Kimberly Lingentelter Fax: 712-275-6760

Superintendent klingenfelter@cesd k12.4a.us

May 20, 2022 @}WQ{G%Q« (/w&ky 5{@{‘(’
Your Business Name & Address %@O tﬁ &wﬂ& 6“’ (\L)efiﬁg@é j ﬁ?ﬁ

Res Bid tor Fuel

The Cherokee Community School District requests bids for the fucl needs of the district for the 2022-2028 school

Vear,

Bidders sill be asked o submit a bid that will adjust with the pump prices, a percentage off posied pranp prices for

that clay with that margin remaining the same throughout the bid period.
Bids wall he Lor ethanol and diesel fuel. The margin between the vwo can be different.

I interested in bidding, please complete the information below and return to: Kimberly Lingenfelter, Cheroken
Community School District, 600 West Blult, Cherokee, lowa 51012

What wnount of discount would you offer the district?

Unleaded Regular w/Ethanol: s /O @M’% Diesel: 9 O% C@A%

3 g ”
Could the district be billed monthly for fuel purchased? ) (/‘)\é
[

Beeause the schools are exempt from state taxes, could those taxes be deducted from the monthly invoice? VQS
Could the disivict be issaed a eredit card with a security code tor el purchases? (V

All discoum prices would vemain in effect all June 80, 2023, Scaled hids are due by June 7, 2022 in the superinten-
dent’s office no fater that 3:00 p.m.

Al bids will be considered separately tUnleaded Regular and/or Diesely, the Gherokee Compunity School District
reserves the vight 1o reject any and all bids.

The Board will make their decision at their regular meeting on june 13, 2022

I you have question about this bidding procedure, please feel free to call Rachel at 229-0848 or Kimberly at 225-
6707,

o

Sinderch,

KehebU gl loty”

Rachel Mallory, Transportation Divector

Board of Education

Administration Jodi Thomas - President,
Thomas Ryherd - Principal - Washington High School Angie Anderson - Vico President
Seot Aden - Principal - Cherokee Middle School Patty Brown
Brian Christiansen- Principal - Cherokee Elementary School Brian Preed
Josh Landhuis - Activities Divector Ray Mullins

Joyce Lundsgaard, Secretary



Cherokee Community School District

"Empowering Learners"
600 W. Bluff Street
Cherokee, lowa 51012
. : Phone: 712-225-6767
Dr. Kimberly Lingenfelter Fax: 712-225-6769

Superintendent klingenfelter@ccsd.k12.ia.us

May 20, 2022 O[
7 o
Your Business Name & Address Ty V/"»/(., ﬁ s+ ¢ FN 5 /50 O 25 51,
/

Re: Bid for Fuel

The Cherokee Community School District requests bids for the {uel needs of the district for the 2022-2023 school
year.

Bidders will be asked to submit a bid that will adjust with the pump prices, a percentage off posted pump prices for
that day with that margin remaining the same throughout the bid period.

Bids will be for ethanol and diesel fuel. The margin between the two can be different.

If interested in bidding, please complete the information below and return to: Kimberly Lingenfelter, Cherokee
Community School District, 600 West Blufl, Cherokee, Iowa 51012

What amount of discount would you ofler the district?

Unleaded Regular w/Ethanol: o)) ,/?5{ /o~ Diesel: L OS5 /qﬁi// LAd

Could the district be billed monthly for fuel purchased? ('/67 )

Because the schools are exempt from state taxes, could those taxes be deducted from the monthly invoice?
Ciould the district be issued a credit card with a security code tor tuel purchases?

All discount prices would remain in effect 6l June 30, 2023. Sealed bids are due by June 7, 2022 in the superinten-
dent’s office no later that 3:00 p.m.

All bids will be considered separately (Unleaded Regular and/or Diesel), the Cherokee Community School District
reserves the right to reject any and all bids,

The Board will make their decision at their regular meeting on June 13, 2022

If you have question about this bidding procedure, please feel free to call Rachel at 229-0848 or Kimberly at 225-
6767,

Sincerely,

@wﬂ%@bwﬁ/@a@cd\

Rachel Mallory, Transportation Director

Board of Education

Administration Jodi Thomas - President
Thomas Ryherd - Principal - Washington High School Angie Anderson - Vice President
Scot Aden - Principal - Cherokee Middle School Patty Brown
Brian Christiansen- Principal - Cherokee Elementary School Brian FFreed
Josh Landhuis - Activities Divectoy Ray Mullins

Joyce Lundsgaard, Secretary



DROPOUT/AT RISK (resoLuTiON #7)

Supports the inclusion of dropout prevention and funding for at-risk students in the foundation formula and

the inclusion of socio-economic status as a factor in determining a student's at-risk status. Supports
allowing districts to request additional dropout prevention modified supplemental amount up to the 5%

maximum cap. Opposes changes to the compulsory age of attendance unless sufficient funds are provided

to implement strategies to retain those students.

MENTAL HEALTH  (esoLuTioN #8)

Supports efforts to establish comprehensive community mental heaith systems to offer preventative and
treatment services and comprehensive school mental health programs that include:
e Increased access for in-school and telehealth services;
e Increased access to mental health professionals via in-person or telehealth visits;
o Creation of a categorical funding stream designated for mental health professionals serving
students and ongoing teacher, administrator, and support staff mental health training;

e Ongoing teacher, administrator, and support staff training to improve the awareness and
understanding of child emotional and mental health needs;

e Integration of suicide prevention and coping skills into existing curriculum;

e Expanding state-funded loan forgiveness programs to include mental health professionals who
agree to provide services o schools;

e An ongoing mental health resources clearinghouse for schools and community providers; and

e Trainings that include a referral plan for continuing action provided by mental health professionals
outside of the school district.

TEACHER RECRUITMENT & LICENSURE  (ResoLuTION #16)

Supports additional tools to attract individuals to the teaching profession, especially for teacher shortage
areas including:

e Alternative teacher licensure upon completion of research-based teaching pedagogy training in
addition to content knowledge in a curricular area;

e Pathways for individuals with non-traditional or international educational backgrounds to meet
licensure gualifications; ‘

o Reciprocity agreements with other states with high-quality education programs so as to increase
diversity among our certified teachers and administrators;

e Expansion of programs such as: Teach lowa Scholar, Troops to Teachers, Teacher Intern Program,

and others as approved by the Board of Educational Examiners;

e Programs designed to recruit and retain teachers that will better match the demographic makeup
our student population; and

o Advocate for funding of loan forgiveness programs, grants, and stipends that will make education
careers a more attractive and affordable option.

© lowa Association of School Boards
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SCGHOOL FUNDING POLICY  resoLurion #19)

Supports a school foundation formula that:

Provides sufficient and timely funding to meet education goals;

Equalizes per pupil funding for all program areas;

Equitably funds all Area Education Agencies;

Provides a funding mechanism for transportation costs that reduces the pressure on the general fund
and addresses inequities between school districts;

Includes factors based on changes in demographics including socio-economic status, remedial
programming, and enroliment challenges;

Reflects actual costs for 'special education services;

Incorporates categorical funding in the formula within three years; and

Includes a mix of state aid and property taxes.

SUPPLEMENTAL STATE AID  (RESOLUTION #20)

Supports setting supplemental state aid:

At a rate that sufficiently supports local districts’ efforts to plan, create and sustain world-class schools;
For FY 2023, by January 28, 2023; and

For FY 2024 and future budget years, at least 14 months prior to the certification of the school’s district
budgets.

Within the statutory requirements allows districts to make sound financial decisions on programs and
staffing levels in order to provide the best possible education to all students.

By a formula driven method for establishing the supplemental state aid growth rate if it is not set within
the statutory requirements.

That maintains an appropriate balance between using the state’s general fund and property tax
revenue.

© lowa Association of School Boards 18



Code No. 505.08

PARENT AND FAMILY ENGAGEMENT DISTRICT-WIDE POLICY

Parent and family engagement is an important component in a student’s success in school. The board encourages
parents and families to become involved in their child’s education to ensure the child’s academic success. In order
to facilitate parent and family involvement, it is the goal of the district to conduct outreach and implement
programs, activities and procedures to further involve parents and families with the academic success of their
students. The board will:

e The Cherokee Community School District will host an annual Title I Reading Team, composed of equal
representation of teacher, parent, and community members. The team members will review progress,
policies, and make any necessary updates based on recent student achievement data and future building and
district goals.

¢ The district shall involve parents I determining how to allocate reserved Title I funds in accordance with
applicable laws.

(1) Involve parents and families in the development of the Title I plan, the process for school review of the plan
and the process for improvement by: an annual Title I Reading Team Meeting and School Improvement Advisory
Council Meeting

(2) Provide the coordination, technical assistance and other support necessary to assist and build the capacity of
all participating schools in planning and implementing effective parent and family involvement activities to
improve student academic achievement and school performance by: Planning for yearly implementation at the
annual Title | Reading Team Meeting.

(3) To the extent feasible, coordinate and integrate parent and family engagement strategies under Title I with
parent and family engagement strategies outlined in other relevant Federal, State, and local laws and programs by:
an annual Title I Reading Team Meeting and School Improvement Advisory Council Meeting.

(4) Conduct with the involvement of parents and family members, an annual evaluation of the content and
effectiveness of the parent and family engagement policy in improving the academic quality of the school served
including identifying: barriers to greater participation by parents in Title I activities (with particular attention to
low-income parents, Limited English Proficient (LEP) parents, parents of any racial or ethnic minority, parents
with disabilities and parents with limited literacy); needs of parents and family to assist their children’s learning;
and strategies to support successful school and family interactions by: Distributing a yearly survey to all parents
outlining the effectiveness of strategies used to support school and family interactions.

(5) Use the findings of the annual evaluation to design strategies for more effective parent and family
~involvement and to revise, as necessary, the parent and family involvement policies by: The Title I Reading Team,
composed of equal representation of teacher, parent, and community members will meet annually. The team
members will review progress, policies, and make any necessary updates based on recent student achievement data
and future building and district goals.

(6) Involve parents and families in Title | activities by: an annual Title I Reading Team Meeting and School
Improvement Advisory Council Meeting.

The board will review this policy annually. The superintendent is responsible for notifying parents and families of
this policy annually or within a reasonable time after it has been amended during the school year. The
superintendent may develop an administrative process or procedures to implement this policy.



Legal Reference: 20 U.S.C. §6318

U.S.C - United States Code Description
20 U.S.C. §6318 Education - Parent and Family Engagement

Cross References

Code Description
903.02 Community Resource Persong and Volunteers
Approved Reviewed Revised

First Reading 6/13/22



Summer 2022 Projects

WHS Science Suite Renovation (in progress with contractor
Haselhoff Construction), Wrestling Room (to begin soon and
coordinated with Mongan Painting), Interior/Exterior Doors
(replacement coordinated with Haselhoff Construction), Football
Field (replace southwest fencing and cement entrance scheduled
after July 1)

CMS Carpet/Paint in 7th/8th classrooms plus band/vocal
classrooms (in progress), Tennis Courts (finished), Football Field
(water hydrants coordinated with Cory Bouchard)

CES Preschool Playground (scheduled to begin after June 7)
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